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AbstTaCL Problemsrelatedtothetrainingoftheseapersonnelanditsfurtheremploymentinthe

maritimeindustrydependmostlyonthepsychophysiologicalcharacteristicsoftheparticularperson．

Therefore a close attention should be paid to the selection ofthe sea sta托especially tothose

employedonboardthevesselscarryingthecargoespotentiallydangeroustothesafetyofthecrew，
theshipandtheenvironment．

A number ofnegative fbatures thatcompromise the safbtyofshipping characterizes today’s global

CreWlngmarket・Andoneofthesethatshouldbepointedoutinthe坑rstplaceisthepoorcooperation

betweenshipplngCOmPaniesandmarineeducationalinStitutions．Ifwelookatthestatisticswe’11seethat

themostaccidentsatseaarecausedbythewrongdecisionsandthatthe’leaders’arethosewhoare

impelledtomakeadecisionunderdynamicallydeveloplngCircumstances．Theseare，nrStOfall，thedeck

WatChofncersandpilots（25％and7％respectively）incontrasttotheengineerwatchofGcers（2％）．It

WOuldbeevidentlywrongtodrawaconclusionthatthereasonisinthediffbrentleveloftralnlngOfthe

deckofncersandengineerofncers・Thereasonliesintheabilityofthehumanbeingtoadaptcontinually

tothedynamicsofchanglngCircumstances，Whatis，infact，happenlngduringtheseavoyage，eSPeCially

inthe areas ofintensive shiptrafRc・Andthewatch officerhas to make adecision exactly under

dynamically changlngCOnditions・Owingtothe absence ofreliable scientinc data，traditionally，the

reasonsareseeninalowleveloftheoreticalknowledgeandpracticaltraining（forthesakeofjusticewe

havetoadmitthatnowadaysa免・tigueismentionedaswell）・Inordertoimprovethesafetyofshipping

Slgnincantresourcesandtimearedevotedtotraining・Ofcoursesuchapproachbringscertainresults・But

hardlytheideatomakeaprofbssionalsoccerplayerfromamanwithalowlevelofreactionwouldcome

intosomebody，smind・Today，sstateofcrewlngmarketissothatsuchprofbssionallyimportantissueas

PSyChophysiologlCqualitiesofseafarersarepracticallyignored・Therearetwomainreasonsoftheabove

Saidsituation・Firstly，it，StheshortageofqualinedofncerswhichimpelscrewlngOfncestobecontent

Withrandom proposals丘om seafarers・Secondly，Studies on problems ofprofessionalpsychologlCal

aptitudedemandadditionalresources・FewshipplngCOmPaniesarereadytoinvestinsuchstudiesandin

implementationofitsresultsintheseatransport・Afterall，aPraCticaloutputisdeemedtobeinreduction

Oftheaccidentrate・InsuchsituationstheRussianutrustlngtOluckMbecomesanintemationalconcept・As

troublewaspasslngbybeforeit，llbepasslngbyinfuture：㍑infbrapenny，inforapound舛・But，aSit

Oftenhappens，agreedymanpaystwice乃・AndifwemeanamodemShipplng，thelossesbornduetothe

accidentofthevesselcarrylngdangerouscargomaybeconsiderablymorethanHtwiceM．Therefore，tOthe

existlng meaSureS，SuCh as theoreticalstudying，praCticaltraining，medicalexamination，Or tO the

measuresintendedforimplementation，SuChasinvestigationoftheinnuenceofthefatigueonhuman

behavior，COnnictsettlinglearnlng，pSyChologlCalaspects ofthe selection andtraining ofseafarers，

meaningtheirabilitytoactefkctivelyandforalongtimeunderstressfulcircumstancesofdynamically

developlngSituation，Shouldbeadded・ThefollowlngpSyChophysiologlCaCtivitiesshould，inthenrst

Place，bethesu句ecttoinvestigation‥SPatialimagination，visualmemory，Visualperception，abilityto

SWitchoverattention，On－linememory，abilitytodecodesigninfbrmation．

Correlationandqualityofcombinationoftheabovelistedfactorsisveryimportantfbrtakingtimelyand

COrreCtmanagingdecisions・However，tOCOnSidertheabovesaidqualitiesonlywouldnotbeenoughfor
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ensuringallaspeCtSOfthe safbtyofshipping・Directlyorindirectlythosequalities dependonother

importantmentalfacultiesandpersonalcharacteristics．

StudiesoftheinfluenceofthepsychophysiologlCalqualitiesonthedecisionstakenhasnotbeentaken

intoconsiderationonboardtheseavesselssofarexcept，Perhaps，fbrnuclearicebreakerswhichcan

hardlyberatedasslgnincantinregardtothenumberoftheworldneet・EverincreaslnglntenSltyOf

Shipplng，thecharacterofthedangerouscargoesbeingshippeddemandmoreandmoreproperattention

nottothequalityofteachingandtrainingonlybuttothepsychophysiologicalcharacteristicsofseafarers

aswell．TheworkondetectingthepsychophisiologlCalcharacteristicsofseafarersshouldbestarted丘om

themomentofhisenteringthemarinecollegeoracademyandcontinuedallalonghisseacareer・Firstof

allit，snecessarytodennetheprofbssionallyimportantcharacteristicsofeveryseaprofbssion・Asaresult

SOmekindofadocumentcalled，Say，㍑psychologlCalseaman，spassportHshouldbedrawnup・Such

PaSSPOrtShould，Similartotheseaman，sbook，aCCOmPanyaSeafarerduringallhisseacareer・Every

Changeofpsychophysiologicalcharacteristicsandmeasurestakenfortheircorrelationshallberegistered

insuch“passport”．

It，s quite clear that under dynamically developlng Circumstances during the sea voyage such

Characteristicsmustcausetheanxietyofshipowners．Takingintoconsiderationthefactthataverbal

intellectdeterminestheabilitytodeliverandtoreceiveinformationaswellastolearnit，animportance

Ofthismentalfacultybecomesevident．

Theintellectuallabilitydeterminesanabilitytoswitchover録omoneformofmentalactivitytoanother．

Theleveloferuditionisdeterminedbythegeneralfamiliarity．

Thecharacteristicsthatareabovethe”norm”fraughtwithseriousconsequencesalso．

Hence，the combination and correlation of the above mentioned characteristics make slgnificant

COntributionintothose80％ofhumanfactorwhicha脆ctssomuchtheaccidentrateatsea・Addingto

theabovesaidthelowerlngOftheleveloftraining，thelossofprestlgeOfmarineprofession，thefatigue

andothernegativefactorswecanmakeaconclusion：theshipplngbusinessgoesthroughadeepcrisis・

Therefore，Onlythecomprehensive，detailedanalysisofallprocessesaffbctingcrewlngPOlicyandthe

WOrkingoutofradicalmeasuresaimlngtObridgeagapcanleadtheshipplngOutOftheexistingsituation・

Toillustratetheabovesaidlet’ShavealookatthedataplacedattheofncialIMOsite．Pleasenote，that

thedatacitedhereundermaydiffbrconsiderablydependingonthenationalityoftheinterviewees，but，in

general，thecharacteroftheresultscoincides．

Tablel

　　　　　　　　　 ●ReasonsfbrChobsmga JobatSea

22，4％－Iwantedacareeratsea

18，4％－To seedleWOrld

16，0％－Formoney

15，8％－Betterwagesdlanjobsathom e

7，6％－Fam elytradition

6，0％－Otherreasons

4，8％－Betterprospectsatsea

4，8％－Inmycounb・y，aSeagOlngCareerisawelトrespected
2，4‾％－Thoughtliftatsea・WOuldbeleesstressfuldlanathome

1，9％－W o正ingconditionsarebetterthanathome
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Toanalyzethedatashownintables2－4WeshalltakeadvantageofthesocalledMaslow’spyramid・To

dosowe’11bringtogetherthedatafromtables2－4inaggregatetable5wherethedatawillbedistributed

bycolumns：（くReasonsforChoosingaJobatSea》（1，3），くくReasonsStayingatSea》（2，3）andRealization

Ofexpectations《TheWorstAspectsofCareeratSea＞〉（4，5）incortjunctionwithMaslow’spyramid・As

Seenfromthetable（COlumnsl，2）upperlinerelatedtoselfrealizationshows22，4％and12，4％・Atthe

Sametimecolumns4and5showthatshortcomlngSWOrkatseaareaccumulatedin3lowerlinesofthe

Pyramid・Itgoeswithoutsaylngthatinfuturemoreprofbundstudieshavetobecarriedoutbutnaturallyit

willrequlreadditionalresources．

Table2

Reasonsh rStayingatSea

27，5％－Ieam agoodsalarythatIcannotmachashore
17，8％－Ieruoyahighlaveloajobsatisfaction
12，4％－IwanttosailasCaptain（ChiefEngineer）befbrecomingashore

11，3％－Iwantworkatseauntilretire
9，7％－Other
5，9％－W orkingawayfrom hom esuitsmebest
5，7％－Iam savlngmySalarytostartanew career＼businewssashore
5，4％－Ihavealargenumberofdependentwhorelyonmysalary
4，3％－Iam salVlngtObuyahousebefbremovlngaShore

TheWorstAs ectsofaCareeratSea

67，6％－LongtimespentaPart丘・Omfamilyandfriends

34，1％－Toomuchpaperwotk

29，7％－Timespentawayfromchildren

22，3％－Fatigue

19，7％－Fearofbeingtreatedlikeacriminal

18，3％－Onboardlivingcondition

17，5％－Difnculttokeepcontactwithhome

15，7％－Lackofshoreleave

14，8％－Crewsaretoosmalltoshareworkload

10，0％－Fewcareeropportunities

9，6％MLoneliness

7，9％－ConcemSaboutaccidentsatsea

7，9％－Lackofonboardrecreationalfacilities

4，8％－NoprlVaSy

4，4％－Piracy

O，9％－Bullying

Table3

Thebestpracticeofthemostsuccessfulcompaniesshowsthattheemployeesshouldalwaysbetreated

With due respect．Respect maybeexpressedin di脆rentways．Thereis no slngle recommendation．

EveryonehastosearchfbrsolutionallbyhimselfItshouldalwaysbekeptinmindthateachpersonmay

havehisownproblems，ambitions，abilities，anXieties，gOals，etC・Obviously，theidealsituationlS，When

thetargetsoftheemployeeandemployercoincide．
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Anemployeeshouldalwayshaveapossibilityfbrpromotion．Thebestaltemativeiswhenanemployee

makeshiswayupinhisownCompany，thoughoutsidersshouldbeconsideredaswelLTotalabSenCeOf

OutSidersglVeSbirthtoself・Satisfactionandthisistheworstenemyofanyorganization・
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Therearqex鱒tlytheemployeesthatcreatethereputationoftheCompanytheyworkfor．Andit’Swell

knownthatadvancedCompaniesconsiderthereputationasoneoftheirmainassets．Managementofthe

ideasofsociairelationsshouldbecomeacomerStOneOftheCompanypolicy・TheshipplngCOmpanies

Where，fbrthesamework，CaPtain－nOnCitizenofthenagstateispaidlessthancitizencan，trelyonthe
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loyaltyofthefbrmer．Globalizationofthecrewingmarkethasledtheshippingindustryonthewrongway

recruitingseafarerswiththelowlevelofcompetenceornoncompetentatall．Suchstepwi11de鎖nitely

COntribute tofurther reducing ofthe safbtyat sea・Psychophisiologicalcomponentforming part of

“humanfactor”Willworsenthesituationevenmore・ShipplngCOmPaniesshouldupgradethephilosophy

Ofbusinessmanagement．Firstofall，theyhavetoestablishthelong－Standingrelationsbasedonsocial

andeconomicgroundswiththeeducationalinstitutions

CONCLUSION

CrisisofsocialandpsychophisiologlCalfactorsontheshipplngCreWlngmarketisfraughtwithdangerto

theecologyofourplanet．Accidentswiththevesselscarrylngdangerouscargoesinflictedsigni重cant

lossestotheenvironment．Andinthemostcasesthecauseoftheaccidentwasthehumanfactor，further

lgnOrlngOfwhichincrewlngPOlicywillleadunavoidablytotheirreplaceableharmtoallthehumankind．

Assumlngthefactthat90％oftheworldtransportationsiscarriedoutbythecheapestkindoftransport－

theseatransport，Wehavetounderstandthatsuch“cheapness”isquiterelative．It’shightimetoadmit

thatchasingpronthasbecomethereasonofincreaseofseatrade．Theworldcommunityshouldstartto

thinkoverwhatforandwhomfortheseatradeisincreaslngSOquickly．IsthererealneedinsuchinCrease

ifitthreatenstheexistenceofthehumankinditselfWellknownRussianwriterandphilosopherFedorM・

Dostoevskywasabsolutelyrightclaimlngthat“happlneSSOfthewholeworldisnotworththeslngle

teardropofonetorturedchild”．It’Snotrighttoplacethehumankindonthebrinkofdisasterforthesake

Ofillusorypront・Onthecontrary，anadequatepriceshouldbesettoensurethesafbtyatsea．

RESUME

WeareconvincedthatthefollowlngStePSaretObeundertakenthesoonest：

－Tocarryonthescienti丘Cresearchinergonomicsofmarineprofbssionsinordertojustifythe

levelofef托ctiveandsafbworkofseafarers；

－Tode点れeandtoestablishthestandardsofprofessionallyimportantcharacteristicsofmarine

PrO臨ssions・Basing on the above research toimplement a new document－“PSyChological

Seaman’spassport”wheredynamicsofprofbssionallyimportantcharacteristicsoftheemployee

willbe丘xedallalonghisseacareer；

－To review the philosophy of shipplng eStablishing the relations with marine educational

institutionstargetlngOnSelectionofentrants，educationofspecialists，WOrkoutandrealization

OfeducationalstandardscorrespondingtothemodemdemandsoftheShipplngCOmpaniesas

Wellastheiremployees；

－To ensure profbssional selection and monitoring profbssionallylmPOrtant Characteristics of

Sea偽．rer．
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